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THE

Dada Says...Love God, and in love
find the fulfilment of your life!

SVIMS NEWROOM

Welcoming our New Friends
An Orientation Program and Freshers party
was organised for MBA- Ist Year students on
18th and 19th August 2017.
Dr. B. H. Nanwani (Director), faculty
members and Part II students welcomed the
students in their own special ways. As part of
the
orientation
programme,
Mr.
Balasubramaniam, former VP and CFO, of
Zensar Technologies, was invited to speak on
‘Empathy in Management’. He spoke on
employee
engagement,
multi
skilling,
investing in employee retention strategies,
blue collar management and supported these
with real corporate examples.

CONNECT

Be a Leader Inside out!
Leadership is the most sought after management skill for
organizations these days. The reason is simple; leaders are
supposed to turn the vision of an organization into reality. Though,
there is no appropriate style recommended for leadership, there
are some internal attributes that are indicators of successful
leadership. These cannot be taught and are person specific. The
three main qualities that distinguish exceptional leaders from the
mediocre are authenticity, influence and value creation. Here,
authenticity can be described as being self-aware, being willing to
face one’s strengths and vulnerabilities and taking action to
develop the self . Influence in context of leadership is basically
communication that convinces oneself and the team to take action
on things that are important.

Mr. Surajit Das, Columnist, Image
Consultant, Corporate Trainer, Motivational
speaker and Theatre Actor was also invited to
speak on “Power of first Impression”. Mr Das
elaborated on the importance of effective
communication
skills,
self-confidence,
positivity, happiness and attitude. Through
role plays, he showed how communication can
be used to win the hearts and minds of people.

LoL
Teacher: Today, we are going to talk about the
tenses. Now, if I say
“I am Beautiful “
Which Tense is it?
Student: Obviously it is the past tense

Last but never the least is Value creation. Here the individual feels
passion and aspiration to serve in different capacities and contexts.
Value creation is not just for the organization it is value that she or
he can create for self, team, family, friends, organization and the
community at large .These three attributes are essentially
interlinked and contribute to one’s own welfare and that of
organizations and the community at large.

We welcome your feedback, suggestions as well as contributions at svimsconnect@gmail.com

